
QUESTIONS TO ASK  
ON THE INTERVIEW 

 

1. HUMAN RESOURCES QUESTIONS 

☐ How will I be compensated, hourly or salary?  If hourly, is overtime allowed?  If salary, will I be 
compensated for any hours above 40, if so how? 

☐ Does this organization provide employees with funds for continuing education?   

☐ Do you provide compensation for society dues/certification renewals? 

☐ Are there opportunities for growth within your organization? 

☐ What type of benefits does your organization offer? 

☐ How does this organization help or encourage their employees to grow professionally? 

2. SPECIFIC DOSIMETRIST DUTIES QUESTIONS 

☐ What are the expectations of dosimetrists within your department, and what you do specifically 
look for in a dosimetrist? 

☐ Does the dosimetrist plan all treatment modalities?  If not, will I have the opportunity to train in 
advanced planning techniques? 

☐ Is the dosimetrist in your organization expected to do plan-specific QA or other types of QA? 

☐ How are treatment plans assigned within the department? 

☐ Because I am an RT(T), am I expected to help treat patients? 

3. QUESTIONS ABOUT THE FACILITY 

☐ What is the average patient volume? 

☐ Does the facility have any plans to expand? 

☐   How many dosimetrists, physicists, and Radiation Oncologists are employed within this 
organization? 

☐ What type of treatment planning and R&V systems do you use in your department?  Do you 
have any plans to upgrade or change in the near future? 

4. INTERVIEW THE INTERVIEWER 

☐ What is your favorite part about working for this organization? 

☐ How would you describe the work environment here? 

☐ Is there anything about my training or resume that would make you question whether I am 
good fit for this position? 
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