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Disclosure

• I am a paid consultant for the AAMD
• I have no other disclosures or conflicts of interest
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Who am I?
• Clinical Medical Physicist
• Residency Director for University of Louisville Therapy Medical 

Physics Residency
• Doctorate in Health Management and Policy

• Dissertation on the Supply and Demand of the Medical Physics Workforce
• Working on Masters of AI in Healthcare
• AAPM Member of:

• Workforce Committee
• Therapy Workforce Subcommittee

• Chair of Therapy Demand and Supply Projection Workgroup
• Professional Survey Committee 
• TG 423 Member

• AAMD consultant
• 2020 Workforce Study
• 2021 Salary Survey
• 2023 Salary Survey

3*I am in no way representing any interests of the AAPM in this presentation

Objectives

Report the results of the 2025 AAMD salary 
survey

Evaluate changes and trends from previous 
salary surveys

Review the current state of the medical 
dosimetry workforce and possible challenges
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Background

• Medical dosimetrists play a critical 
role in radiation oncology

• Compensation benchmarking 
supports: 

• Workforce planning
• Recruitment and retention
• Career decision-making
• Advocacy and education

• Conducted by the American 
Association of Medical Dosimetrists 
(AAMD) Long-standing survey series 
used by: 

• Employers
• Educators
• Professional leadership
• Individual dosimetrists
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Survey 
Development 

& Oversight

Survey Design
• Developed by an AAMD-appointed Advisory 

Committee
• Informed by: 

• Prior AAMD salary surveys
• Literature review
• Stakeholder input (clinicians, educators, 

industry, regulators)

Administration
• Online survey (SurveyMonkey)
• Distributed to all eligible AAMD members
• Unique survey links prevented duplicate 

responses
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Sample & Participation
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Who Was Invited

• All full AAMD 
members

Response 
Overview

• Invitations sent: 
2,634

• Responses 
received: 908

• Response rate: 
34.5%

Analytic Focus

• Primary salary 
analyses 
emphasize:
• full-time
• MDCB-certified

Salary Definition

• Salary based on respondent-reported W-2 
Boxௗ1 wages

• Standard measure used in healthcare and 
workforce salary surveys

• Excludes:
• Benefits
• Bonuses
• Overtime
• Secondary employment income
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Data Cleaning

• Responses reviewed for: 
• Duplicates
• Internal Consistency
• Implausible values

• Extreme salary outliers evaluated 
using interquartile range approach

• Only extreme outliers (>3 x IQR) 
excluded

• Other responses cleaned for 
incompleteness 
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Analysis

• Salary distributions summarized using: 
• Median (Q2)
• Quartiles
• Minimum and maximum
• Mean (for context)

• Group comparisons focused on: 
• Years of experience
• Supervisory responsibility
• Employment setting
• Geographic region
• Work structure (onsite / hybrid / remote)

Statistical Approach
• Nonparametric methods used due to skewed salary 

distributions
• Emphasis on patterns and practical differences, not 

technical details
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How to 
Interpret 
Salary 
Results
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Medians used for typical 
salary

Quartiles show 
distribution

Results focus on full-time, 
certified professionals

Differences reflect 
experience and role

Total Annual Income Primary Position
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Annual Net Income Over Time for Primary Position
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# Resp.Average3rd Qt.2nd Qt.1st Qt.

597$107,000$119,000$106,000$93,0002013

867$111,000$125,000$110,000$97,0002015

815$117,000$129,000$115,000$102,0002017

830$120,000$135,000$120,000$104,0002019

989$131,000$148,000$130,000$114,0002021

889$145,000$162,000$140,000$124,0002023

880$153,000$170,000$150,000$131,0002025

Total Net Annual Income by Experience
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Annual Net Income by Supervisory Status
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Average Annual Salary by Supervisory Status

202520232021201920172015

$149,000$141,000$128,000$118,000$115,000$108,000No Responsibility

$205,000$167,000$148,000$136,000$132,000$120,000Dosimetrists and RTTs

$146,000$137,000$129,000$117,000$110,000$107,000Dosimetry Students

$151,000$156,000$129,000$122,000$113,000--RTT only

$172,000$163,000$151,000$144,000$132,000--Dosimetrists only
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MDCB Certified  Salary by Geographic Region
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Onsite vs Remote Salaries
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Hybrid vs onsite vs remote
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How many 
days 
onsite
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Primary 
Work 
Setting

For analytic purposes, Clinical Staffing Company responses were combined with Locum Tenens or Consulting, and Institute of 
Formal Education responses were combined with Academic or University Medical Center due to conceptual overlap and small 
sample sizes.

Annual Income by Employment Venue
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Net Annual Salary for MDCB Certified  by Academic Degree
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Average Annual Salary for MDCB Certified  by Academic Degree

202520232021201920172015

$159,000$144,000$133,000$119,000$117,000$110,000Certificate

$159,000$149,000$138,000$126,000$122,000$111,000Associates

$155,000$148,000$131,000$121,000$116,000$110,000Bachelors

$146,000$139,000$126,000$115,000$110,000$105,000Masters
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Net Annual Salary for MDCB Certified  by Clinical Training

Comparing Training Type with Years of Experience

Median 
Salary

Average3rd

Quartile
2nd

Quartile
1st

Quartile

$161,00024.6 years28 years24 years20 yearsOn the Job

$150,00013.6 years18.8 years12 years6 yearsCertificate

$148,0009.2 years14.5 years8 years3 yearsBachelors

$141,0006.3 years9 years5 years2 yearsMasters
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Respondent Clinical Training

Annual Income for Particle Therapy Planning
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Annual Income in Canada

Employer 
ProvidedBenefits
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How are you compensated?

Average hours worked per week
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Is the staffing adequate?

When did your organization last recruit a Medical Dosimetrist?
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New 
Position 
Remote 
Workload
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New 
Position 
Salary 
Change

Future 
work plans 
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Key Takeaways
Compensation 

and Career 
Trajectory

What We See
Median salary is $150K, with strong 

growth over time
Salary growth is front-loaded
Compensation levels off mid-career
What Drives Salary
Leadership roles = largest salary increases
Experience matters early, but role matters 

more later
What This Means

Career ceiling exists without advancement
Long-term growth requires transition into 

leadership or expanded scope

Key Takeaways:
What Matters (and What doesn’t)

Strongest Drivers of Salary
1. Leadership / supervisory responsibility

2. Experience (early career)

Secondary Influences
Geography → moderate effect

Work arrangement (remote/hybrid) → modest effect

Degree → reflects role, not a direct driver

Big Insight
What you do matters more than where you work
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Key Takeaways:
Workforce Reality

Current State
• ~50% report adequate staffing
• Nearly as many report understaffing
• Median ~6 months to fill positions
What’s Happening
• Ongoing recruitment across organizations
• Hybrid/remote work now stable
• Majority staying short term, but movement increases overtime

Why It Matters
• Strong salaries ≠ solved workforce problem
• Persistent demand + turnover = continued hiring pressure
• Future questions with automation, AI, and outsourcing in workforce

Thank you!
Questions?

• Christine Swanson-
Christine.swanson@louisville.
edu

• AAMD-
AAMD@medicaldosimetry.org
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